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“If you were primarily a Spanish-speaking 

employee before, you had to go flag 

someone down to get work done. Now, it’s 

very convenient for the team. For 

example, they can snap a picture, drop in 

a note, and send it to the maintenance 

team, and it catches a thread of 

information. Maintenance can say they’ve 

got it. Time is money for us on the floor. I 

don’t want someone to have to flag 

someone down to get something done.”

– John Moulton

“I love to see, hey, maintenance was 

called at 6:17 a.m., and by 6:22 a.m., they 

were already out there trying to fix the 

problem. I can assure you that was better 

than before when it took someone at 

least 20 minutes to find maintenance to 

get it done.”

– John Moulton

“I wanted my team to feel like they had a 

chance to share things. I wanted my 

forklift team to be empowered to 

communicate back to us and tell us what 

was going on. I don’t know that we’ve 

always given our team the tools to make 

sure that what they’re doing every day 

and what they’re seeing is getting back to 

the appropriate people. With weavix, we 

now have that opportunity.”

– John Moulton
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Ready to transform communication at your facility? Contact the weavix team today to learn how 

Walt can enhance your operations. Don’t miss out, let’s talk hello@weavix.com

“When workers see a problem, they can 

document it. Not write it down and hope 

they remember it. They can just take a 

picture and put it next to the load tag and 

send it to the quality team. There’s your 

documentation to go right back to the 

supplier to give feedback and show the 

credit request.”

– John Moulton

mailto:hello@weavix.com

